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Objectives

CLINICAL SKILLS:

Upon completion of all years of training the geriatric fellow should demonstrate clinical
skills in working with elderly patients by being able to:

Coordinate assessment and management of patients as part of an
interdisciplinary health care team.

Use observational skills in assessing patients.

Demonstrate interview and observational techniques to assess function and
mental status.

Use appropriate communication and interpersonal skills with interacting with
elderly people.

Obtain an accurate medical history through interview.

Perform and record a complete physical examination appropriate to their
discipline.

Order and interpret appropriate tests when indicated as part of the assessment
procedure.

Counsel elderly patients about preventive health practices.

Coordinate and provide for a continuum of care.

Apply understanding of social and psychological aspects of aging in providing
patient care.

Apply medical evidence in clinical decision-making for individual patient care.
Demonstrate ethically appropriate shared decision-making skills to balance the
risks and benefits of treatments for older patients.

RESEARCH SKILLS: Upon completion of each year of training, the geriatric fellow

should

Year 1:

demonstrate an ability to:

Understand the appropriate use of various research designs.

Comprehend the architecture of common research designs: cross-sectional
(survey), case-control, cohort, clinical trials (experiments, qualitative
(observational).

Critically read the current literature in medicine, public health, research methods,
and the behavioral sciences, judging the quality of the research reported.

Formulate a reasonable, realistic research question.

Identify an appropriate study population.

Understand the strengths and weaknesses of methods for selecting individual
subjects.

Develop inclusion and exclusion criteria for participation in a research study.

Recognize the basic principles of clinical measurement including measurement
scales, indices of data quality, and hazards of misclassification.



* Enroll and maintain subjects in geriatric studies.

* Develop appropriate measures for dependent and independent variables.

* Understand measurement issues, e.g., subject fatigue, influence of the setting,
sensory impairments.

* Use computer databases for storing and retrieving research data.

* Analyze various data sets using appropriate parametric and non-parametric
statistics.

* Use various biostatistical tools for data reduction, determining the association
between variables, testing hypotheses, and making predictions.

* Plan and execute a research project.

* Manage a research project: budget, timetable, personnel supervision, etc.

* Prepare research reports for local circulation, presentation to funding agencies,
and for submission to scholarly journals.

* Present research reports to professional and lay audiences.

TEACHING SKILLS : Upon completion of each year of training, geriatric fellows should
be able to:

Year 1:
* Select instructional formats appropriate for specified educational needs and
goals.
* Demonstrate proficiency in presenting to a large group, leading small group
discussions, and teaching in a clinical setting.
* Employ audiovisual materials effectively in large and small group instruction.

Year 2:
* Apply a model for the systematic planning of instruction.
* Assess the needs for a specific educational program, and state appropriate goals
to meet the needs.

Year 3:
* Devise a method for evaluating learners and for providing useful feedback to

learners.

* Devise a strategy for evaluating an educational program adequate for planning
and implementing revisions.

ADMINISTRATIVE SKILLS: Upon completion of each year of training, geriatric fellows
should be able to:

Year 1:
* Demonstrate understanding of conflict and time management.
* Apply basic principles of quality improvement in clinical practice.

Year 2:
* Utilize models for leadership and administrative decision making, and define their

own assumptions and styles for the use of authority in organizations.

* Diagnose a simple organization and propose/implement corrective changes in
structure and individual behavior.

Year 3:
* Demonstrate proficiency in strategic planning and in managing organizational
budgets.
* Demonstrate proficiency in preparing grant proposals.
* Demonstrate proficiency in leading interdisciplinary teams.
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