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Fieldwork II Objectives – Arranged by Curriculum Themes
STUDENT WILL BE ABLE TO:


I.  Clinical Reasoning

1. Employ multiple forms of clinical reasoning to provide effective occupational therapy evaluation and treatment.
2. Competently interpret findings of evaluations, and identify appropriate interventions.
3. Continually assess the outcomes of treatment interventions, and modify interventions appropriately.

Procedural Reasoning:

4. Appropriately select and interpret evaluation procedures used in the setting.
5. Follow treatment protocols used in the setting.
6. Modify evaluation and treatment procedures and protocols when appropriate.
7. Consistently observe safety precautions in the setting.

Interactive Reasoning:
8. Establish and maintain rapport with clients, as well as the family and caregiver of the client where appropriate.
9. Demonstrate effective communication with clients that is consistent with the educational, cultural and socioeconomic background of each client, as well as family and caregivers.
10. Develop an understanding of reactions to various disabilities and diagnoses by exploring personal beliefs, values, and feelings that affect clinical practice and the therapeutic use of self.

Conditional Reasoning:

11. Focus evaluation and treatment on  the client's goals, expectations and anticipated discharge arrangements, with consideration to the family and cultural background, developmental and educational level, and socioeconomic status
12. Incorporate information about the home, work or educational setting and community resources into the assessment process 
13. Involve the family, caregiver, and other key individuals in the process of gathering information on the client and family/caregiver goals, priorities and intervention needs as they relate to the client's occupational performance
14. Develop plans for continuing intervention through ongoing occupational therapy service, referral to another discipline or home programming
15. Develop and implement plans in collaboration with the client and significant others to enable the client to make successful transitions to other services or programs

Narrative Reasoning:
16. Understand the role of occupational therapy in the context of the client’s life story, and adjust intervention to the expectations and future plans of the client.

Pragmatic Reasoning:

17. Work within the practical constraints and opportunities of the setting,
18.  Use treatment time, equipment and other resources creatively and efficiently.
19. Recognize one’s own skills and knowledge, and identify resources in the setting for increasing knowledge in areas that will benefit the clients.

II.  Investigative Reasoning
20.  Evaluate treatment effectiveness based on the underlying assumptions of those interventions and the literature that supports them.
21. Continually evaluate the clients’ response to  interventions  in order to modify treatment accordingly.
22. Recognize when one has insufficient information to proceed with evaluation or treatment of a client.
23. Take initiative to learn about clinical problems posed in the setting, through  literature, in-services and clinical experts.

III.  Ethical Reasoning

24. Value the contribution of the family/caregiver to the intervention process.
25. Appreciate the rights of family members or other caregivers to make decisions about their lives, and to be involved in determining the nature of occupational therapy assessment and intervention services.
26. Demonstrate acceptance of personal and professional values and ethics which are in accord with professional and humanistic values.
27. Consistently demonstrate sensitivity to and respect for confidentiality.

IV.  Humans as Occupational Beings 

28. Effectively screen to identify clients who would benefit from occupational therapy evaluation and treatment.
29. Effectively identify aspects of the clients' disability  or diagnosis which could impact on occupational performance areas and occupational performance components/enablers.
30. Competently identify function and dysfunction in occupational performance areas and occupational performance components/enablers, as well as in orchestration of activities in time.

V.  Occupation as a Medium of Change

31. Determine appropriate models of practice and frames of reference to guide intervention planning.
32. Collaboratively identify goals with the client, and when possible with his or her family/caregiver, in order that intervention is guided by the goals of the client and his or her family/caregiver.
33. Proficiently identify and analyze a range of activities and intervention strategies that are:

a. Appropriate and meaningful to the client in addressing the intervention goals

b. Consistent with the client's sensorimotor, cognitive and psychosocial function

34. Effectively communicate a rationale for the use of occupation as a treatment intervention to the client, to his or her family/caregiver, to occupational therapy staff, and to other members of the health care team.
35. Implement interventions that promote the client’s ability to engage in meaningful occupation that are consistent with clients' cultural and socioeconomic background.
36. Grade therapeutic activities based on the client's ability to perform them effectively.
37. When appropriate, apply the concepts of group process to treatment interventions.
38. Demonstrate effective teaching skills when working with clients, their families/caregivers, and other professionals.
39. Engage in collaboration with the client's family/ caregiver regarding how occupational therapy strategies might be incorporated into the client's daily routines.
40. Effectively participate in formal and informal sessions with family members and other caregivers to gather information, engage them in ongoing intervention, inform them of the client's progress, or plan for discharge.

VI.  OT as Scholar and Change Agent in Systems (The student objective is to function effectively in the setting and act under supervision to support optimal practice.)

41. Work within the culture and work rules of the agency or facility.
42. Effectively interact with occupational therapy staff in the planning and implementation of occupational therapy services.
43. Demonstrate effective communication with other professionals serving the client about occupational therapy assessment, intervention planning and therapeutic activities as they relate to functional outcomes.
44. Work collaboratively with members of the service delivery team during formal and informal meetings.
45. Understand the roles and contributions of other members of the service delivery team. 
46. Accurately and promptly record the results of assessment or evaluation procedures, the course of treatment, and discharge plans using the format and procedures of the fieldwork site.
47. Perform all required documentation of the setting, such as visit reports, productivity quality improvement, and scheduling.
48. Establish and sustain professional relationships by demonstrating professional attitudes and behaviors toward supervisors, co-workers, clients and families/caregivers.
49. Adapt communication to the professional, cultural and educational background of others. 
50. Properly use safety precautions and procedures at the site, and participate in observing possible safety hazards.
51. Assess personal strengths and weakness and assume responsibility for maintaining and improving ones competency.
52. Demonstrate the ability to use the supervisory relationship critically for positive change and growth.
53. Effectively organize work responsibilities and manage time.

54. Self identify performance problems and seek information to develop a plan to address the problems.
55. Understand and follow the administrative requirements of the fieldwork site.
56. Demonstrate an understanding of the environment and policy issues that impact the provision of occupational therapy services at the site.
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