
 
 

 



 
 
 
ABIM policies for leave of absence, vacation, and deficits in required training… AKA “do I 
need to extend my training if I need to….” 
 
Leave of Absence and Vacation  
Up to 5 weeks (35 days) per academic year are cumulatively permitted over the course of the 
training program for time away from training, which includes vacation, illness, parental or 
family leave, or pregnancy-related disabilities. For example, a resident could take 105 days of 
leave during a three-year internal medicine residency without needing to extend training. 
Training must be extended to make up any absences exceeding 5 weeks (35 days) per year of 
training unless the Deficits in Required Training Time policy is used. Vacation leave is essential 
and should not be forfeited or postponed in any year of training and cannot be used to reduce 
the total required training period. ABIM does not establish how much time per year should be 
used for vacation and recognizes that leave policies vary from institution to institution. Program 
Directors may apply their local requirements within these guidelines to ensure trainees have 
completed the requisite period of training with adequate vacation over the total training 
duration. 
 
ABIM considers activities such as attendance at training-related seminars, courses, interviews 
for subsequent training positions or jobs, etc., as bona fide educational experiences or duties 
essential for the continuity of education in internal medicine and its subspecialties. These 
activities need not be counted as part of the allocation for leave time in the academic year for 
purposes of tracking training time for ABIM. Similarly, ABIM does not require that this time be 
counted among the educational experiences of the training program; rather, the program 
director has the discretion to apply this policy to ensure the balance of time needed to assure 
competency in the discipline is achieved at the end of training. 
 
This policy, along with ABIM's Deficits in Required Training Time policy, provides for time away 
from training in excess of the minimum requirements of the ABMS Leave Policy, as revised in 
July 2021. Under the ABMS policy, “Member Boards with requirements that allow for more 
than six weeks of time away from training for any purpose including parental, caregiver and 
medical leave are in compliance with the above policy.” (ABMS Leave Policy, Appendix, ¶ 3.) 
ABIM’s policies allow for more than six weeks of time away from training for any purpose. 
 
 

https://www.abim.org/certification/policies/special-training-policies/#deficits
https://www.abms.org/policies/parental-leave/


Deficits in Required Training Time  
This policy applies to internal medicine residency and subspecialty fellowships in all ABIM 
disciplines. 
 
ABIM recognizes that delays or interruptions may arise during training such that the required 
training cannot be completed within the standard total training time for the training type. In 
such circumstances, if the trainee's program director and clinical competency committee attest 
to ABIM that the trainee has achieved required competence with a deficit of less than 5 weeks 
(35 days), extended training may not be required. Only program directors may request that 
ABIM apply the Deficits in Required Training Time policy on a trainee's behalf, and such a 
request may only be made during the trainee's final year of training. Program directors may 
request a deficit in training time when submitting evaluations for the final year of standard 
training via FasTrack, subject to ABIM review. 
 
The Deficits in Required Training Time policy is not intended to be used to shorten training 
before the end of the academic year. 
 
Examples: 

• A rheumatology trainee beginning training on July 1, 2018 anticipates a completion date 
by June 30, 2020. A six week medical leave in the F-1 year causes the total cumulative 
leave over the 24-month training period to exceed the 70 days of permitted leave by ten 
days and extending the completion date until July 10, 2020. 

• An internal medicine trainee beginning training on July 27, 2017 (27 days off-cycle due 
to a visa delay) anticipates a completion date by July 26, 2020. 
 

In each example, the trainee may complete training on June 30 if: 
• The program attests to the trainee's achieving the required competence on June 30, 

2020, 
• The program documents the reason for the deficit in training on the trainee's final year 

FasTrack® evaluation, and 
• ABIM approves the program director's request to apply the Deficits in Required Training 

Time policy. 
 

The Deficits in Required Training Time policy is not intended to be used to shorten training 
before the end of the academic year. 
 
Example: 

• An internal medicine trainee who initiated training on July 1, 2017 and anticipated 
completion by June 30, 2020 may not use the Deficits in Required Training Time policy in 
an effort to truncate their training (e.g., to enter a fellowship prior to July 1, 2020). 

 
 


