Informal assessment of voice hearing
Areas to cover in an informal assessment of voice hearing could include any of the following. Note: not all these assessment areas need to be covered at once.
· Understanding of voices: What is the client’s explanation for, understanding of, and/or beliefs about the cause of the voices? Why they hear voices? What they believe about the voices’ origin? 
· Dimensions of voices: Frequency, loudness, conviction, pervasiveness?
· Characteristics of voices: Location, gender, vision with voices, distinctness versus mumbling, whether they come from self or external to self, whether it’s the client’s own voice or another person’s, whether voices heard through ears or elsewhere, ability of others to hear voices
· Quality of voices: Punishing, encouraging, negative, positive, neutral or other qualities
· Pattern to voices: Predisposing factors, precipitators, perpetuators, situations, etc.
· History of voices: When the voices started vs. voice has always been there, precipitators or stressors preceding first voice hearing experience (cuing with stressors – user of drugs, trauma, loss, school/work problems, physical illness)
· Current voices: Voice profile for each voice
· Content of voices: Wording/phrasing used by the voices and themes of what voices say
· Beliefs about voices: Content, cause, pros and cons of focusing on voices, power, control, etc.
· Command voices: Risk, ways of responding to voice, power differential, omnipotence
· Relationship with voices: antagonistic, demeaning, threatening-submissive, mutually threatening, persecutory-submissive, mutually friendly or caring
· Altered consciousness with voices: Loss of time, flashbacks, etc.

